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Phone No. 0291 - 2786584(Dir.)/2786a85(CAO)/FAx: 0291 - 2788706(Dir.)/2786498(pME)

F. No. I 3-4lAssessment Cat.llll2\2 I lAdm.I (Vol. I) Dated: 26.05.2022

//OFFICE ORDER//

On the recommendation of the assessment committee constituted for assessing the case(s) of merit
promotion/assessment benefit in respect of Technical Personnel's of Category- III under Functional Group-
I & II (Field/Farm Technician & Laboratory Technician) as per the provision contained in ICAR's
Technical Service Rule, as amended time to time, the Competent Authority of ICAR (vide ICAR letter F.No.
TS/82/1/2021-Esn.IV(Pt.) dated t3'h May, 2022) has been pleased to grant merit promotion/assessment
benefits as mentioned in Column (VI" and (\lII" of the table given below, to the following
offi cer(s)/Technical Personnel's:

sl.
No.

Name
Functional
Group

The post/position held by
the official's/officer's on the
date/due date of assessment

Assessment
period

The post/position to which
the official's/officer's is
granted merit
promotion/assessment
benefit

The date of
effect of merit
promotion/ass
essment

I II III IV v VI VII

I Sh. Nand Lal
Chouhan

Laboratory
Technician

Technical Officer (T-5)
in the Level-07
(Rs.44900-142a00) of
7th CPC pay matrix

0l .01 .09
to

31.r2.18

Sr. TechnicalOfficer
(T-6) in the Level-I0
(Rs.56100-177500) of
7th CPC pay matrix

01.0r.20r 9

2. Sh. Sohan Ram
Bhakar

Field/Farm
Technician

Technical Officer (T-5)
in the Level-07
(Rs.44900-142400) of
7th CPC pay matrix

20.02.09
to

19.02.19

Sr. Technical Officer
(T-6) in the Level-l0
(Rs.56 I 00-177500) of
7th CPC pay matrix

20.02.2019

Sh. Sohan Ram
Choudhary

Field/Farm
Technician

Technical Officer (T-5)
in the Level-O7
(Rs.44900-142400) of
7th CPC pay matrix

15.03.09
to

14.03.19

Sr. Technical Officer
(T-6) in the Level-l0
(Rs.56100-177500) of
7th CPC pay mahix

15.03.2019

4.
Sh. Suraj
Prakash

Laboratory
Technician

Technical Officer (T-5)
Pay Band Rs.9300-
34800 Grade Pay
Rs.4600/- in the Level-
07 (Rs.44900-t42400)
of 7th CPC pay matrix

0l .01 .08
to

3t.12.12

Sr. TechnicalOfficer
(T-6) Pay Band
Rs.15600-39100
Grade Pay Rs.5400/-
in the Level-10
(Rs.56100-177500) of
7th CPC pay matrix

01.01.2013

2 The promotion/upgradation of above said officials/officers to the respective grades/level, as mentioned
in above table, is subject to fulfilling all the required qualifications and eligibility criteria (like; educational
qualification in the respective subject, requisite length of service, etc.) by in" ruiO officiais/offrcers. If any
time, it is found that the above officials/officers are not possessing the r"quirit" qualification required for the
respective grade/level or is not eligible to hold that grade/level foiany administrative reason then he/she/they
are liable to be placed in the eligible lower grade/level and recovery of proportionate amount of dues will be
made from him/her by giving a show-cause notice. ,4
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3. On merit promotion/assessment benefit the pay of the official(s)/officer(s) will be fixed as per rules,

for which he/she/they may submit his/her/their option within a month from the date of issue of this order.

4. Other conditions of services shall be governed as per rules/order of ICAR issued from time to time.

5. This is issued with the approval of Director, ICAR-CAZRI, Jodhpur.

Chief Administrative Officer (Sr. Grade)

Distribution:

1. All concerned through: Head/OIC,

ICAR-CAZRI/RRS/KVK
2. The Director (Finance), ICAR - CAZRI, Jodhpur.

3. The Sr. Admn. Officer-l/ll, ICAR-CAZRI, Jodhpur

4. The Finance & Nc Officer-l/ll, ICAR-CAZRI, Jodhpur

5. The Asstt. Admn. Officer (Bills)/Store, ICAR - CAZRI, Jodhpur.

6. The Vigilance Officer, ICAR - CAZRI, Jodhpur

7. The PS to Director/CAo (S.G.), ICAR - CAZRI, Jodhpur

8, Personal file/Service Book of the officer(s) concern'

9. The OIC AKMU, ICAR - CAZRI for upload/placed on CAZRI-lntra.
10. Guard file.
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